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LYIT Equality Statement
Letterkenny Institute of Technology is com mitted to promoting and a dvancing equality in all its activitiesand
aimstoprovide aninclusive teaching, learning, research and working environment free from discrimination and

unfair treatment

LYIT Equality, Diversityand Inclusion Policy

Letterkenny Institute of Technology is committed to prom oting, advancing and implementing equality of
opportunity and non-discrimination in accesstoand participation in teaching, learning, research and working.
LYIT will workin partnership with all staffandstudents, including members of LGBTQ+ communitytocreate
and maintain aninclusive learning and working environment and ensure that the human rights of all whowork,
learnand engage with theInstitute are, atall times, recognised and respected.

The Equality, Diversity and Inclusion policy gives expression to LYIT s Institutional values of integrity,
accountability, honesty, transparency and responsible and the Institute’s mission tobecome an exemplar higher
education institution of excellence with equality.!

LYIT is committed to equality and non-discrimination in the provision of education and seeks todev elop
enhanced supports for students from under-represented groups. 2

LYIT recognises the importance of maintaining a research, teaching and learning environment which values

div ersity of opinion. Theinstitute upholdsthe principle that, in their areas of expertise, institute staff have
freedom tohold and express opinion. Diversity, whether in research aspirations, teaching andlearning stylesand
modalities, subject matter, or learning outcomes, is valued as a natural consequence of academicfreedom.

Scope of the Policy
The policy appliestoall aspects of institutional activity and appliestoall members of the Institute community,
including:

e Allapplicantstudentsandall LYIT students. The policy covers decisions made in respect of access,
provision and experience of teaching and institution support services, assessment, progression and
award.

¢ Allemploymentapplicants, allmembers of staff and anyone working for or on behalf of the institution.
The policy covers all decisions made in respect of recruitment andselection, carer progression and
dev elopment, professional development and training, pay and terms and conditions of em ployment.

e Allvisitors, third party service providers, customers, contractorsin relation toservices provided as part

of institutionaland CoLab activities both internally and externally.

The Policy

The policy will be applied by the Institute in compliance with the objectives and spirit of the relevant legislation
and ensure thatall members of the LYIT com munity are treated with fairness, dignity and respect.3
The Institution willacttoprevent direct and indirect discrimination, sexual harassment, harassment and
victimisation in relation tothenine specified equality grounds:

e Gender: a person’sidentity asmale or female (including transgender persons). A person m ay identify

away from thebinary gender model.

L LYIT@50- Delivering for Our Students and Our Region (Strategic Plan 2019-2023)
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3 Disability Act 2005(as amended); Employment Equality Acts 1998 — 2015; Equal Status Act 2000 —2015;
Equality Act 2004 Irish Human Rights and Equality Commission Act2014;Institutes of Technology Act 2006; and
Irish Human Rights and Equality Commission Act 2014




e Civil Status: single, married, separated, divorced, widowed, in a civil partnership or being a former civil
partner.

e Family Status:responsibility asa parent or asa person in locoparentisinrelation toa personunder 18,
or asa parentor theresident primary carer of a person ov er 18 with a disability.

e SexualOrientation:includingbutnot limited toheterosexual, gay, lesbian, bisexual or asexual.

e Disability: temporary or permanent conditions im pacting the physical, mental or emotional functioning
of a person, including a range of medical conditions,learning, intellectual and cognitive disabilities.

e Race:includingRace, Colour, Nationality, or Ethnicor National Origins.

e ReligiousBelief:including different religious affiliations as well as absence of religious beliefs.

e  Member of the Traveller Community: referring tothe community of people whoarecommonly called
Travellersand whoare identified (by themselvesandothers) as people with a shared history, cultureand
traditionsincluding, historically, a nomadicway oflife on the island of Ireland.

e Age:applicabletopeople over 16 (with the exception of car insurance).

The Institute will assess the impact of its policies and practices, taking action toaddressinequality andto
advanceequality, recognising its responsibilities under the Public Sector Equality and Human Rights Duty.

The Institute will produce an annual EDIreport which will be reviewed by Governing Body. The EDIreport will
betabled at AcademicCouncil, Executive Boardand Executive Council to prove the opportunity for the EDIdata
toinform the work of the Institution. The EDIreport will m onitor, analyse and report on em ployment applicants,
promotion applicants and applicant students to ensure fair treatment and inform national equality m onitoring.
The EDIreport will alsoreview and report on key aspects of career development and transitions as provided in
the LYIT Gender Equality Action Plan 2020.

Institution Responsibilities
Governing Body has overall responsibility for the Equality, Diversity and Inclusion policy, including the timely
review and updateofthe policy by Executive Board. Allm embers of Gov erning Body will supportthe
implementation of the policy and ensure that equality and human rights considerations inform and shape all
aspects of Gov erning Body’s work. The Gender Equality Sub Committee of Gov erning Body has responsibility for
the strategicdevelopment of:

e Equality, Diversity and Inclusion

e monitoringthe policy’simpact and reporting progress to Gov erning Body .

LYIT Presidentwill champion and promoteequ ality, diversity and inclusion principles supported by Executive
Board.

The Institution willensure that:

All LYIT staffand students are made aware of the policy through the Institute website, induction and training.
The principles of equality, diversity and inclusion are mainstreamed and are integral tostrategic planning and
operational decision making.

The Institute will take prompt and robustaction inresponse toformaland informal allegations of discrimination,
victimisation and harassment, consistent with National Framework for Sexual Harassment, Bullying and Consent
(2019).

Publicity material reflects the diversity of the Institute community.

Reasonable accommodations are made, as appropriate, for students, staff and serviceusers with disabilities.

All staffinvolved in recruitment, promotions and student admissions receivetraining on equality, diversity and
inclusion.

Teachingand learning provision includes, where practical, positive, inclusive and non -stereotypical content,
reflecting the diverse needs and backgrounds of students, staff and thewider community.



Individual Responsibilities

All institute staff, students, contractors and visitors have responsibility under the Equality, Diversity and

Inclusion Policy. All individuals are:

Responsible for m aking themselves aware of LYIT’s Equality, Diversity and Inclusion policy and are
requiredtoparticipate in training which supports the implementation of the policy;
Responsible for their behaviour and expected totreat others with dignity and respect, consistent with

the policy;

Concerns and Complaints
Wherestaffor studentsbelieve thatthey havebeen treated unfairly then they areencouraged toengage with the

informaland formal mechanisms outlined in the Respect and Dignity at LYIT Procedures for the Resolution of

Interpersonal Disputes
https://intranet.lyit.ie/cms/media/Respect %20An d%20Dignity%20at%20 LYIT14.pdf

Staffand students are also encouraged toavail of the Report and Support reporting app.

The institute will ensurethat formal and informal complaints m echanisms are reviewed and revised in line with

national policy guidance and best practice.

Sources of advice and support for staff and studentsinclude:

Vice President for Research, Equality and External Affairs

Equality, Diversity and Inclusion Com mittee

Human Resources

LYIT Students’ Union

LYIT Students’ Union Welfare Officer

Student Counsellor

Employee Assistant Programme: Tel. No.: 1800 995 955 (ROI) or 0800282193 (NI), E-

mail: eap@vhics.ie


https://intranet.lyit.ie/cms/media/Respect%20And%20Dignity%20at%20LYIT14.pdf
mailto:eap@vhics.ie




Lyit

Institidid Teleneolaiochta
Leltir Ceanalnn
Letterkenny Instioute

of Technology

Bathar an Chalaidh, Leitir Ceanainn
Chontae Dhiin na nGall, Eire

Port Road, Letterkenny
County Donegal, Ireland

Telephone +353 74 918 6000
Fax +353 74 918 6005



