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HEAD OF FACULTY OF SCIENCE AND HEALTH 
Job Description
Qualifications:

The minimum Academic qualifications for appointment are a relevant Honours (first or second class) degree (level 8) in a relevant subject area from a recognised degree awarding body and a Post graduate qualification.
Experience:

This Senior Management position requires a combination of high academic achievement with substantial relevant experience.  The position will require significant organisational, leadership and communication skills. 

A minimum of five years appropriate experience subsequent to obtaining the minimum academic qualification(s) is required.  This experience will normally be in industry, research or in appropriate third-level education, or a combination of these. Experience of leadership in advancing gender equality is desirable.
Post:
The Head of Faculty of Science and Health reports to the President and is responsible for the overall management and development of the Faculty.  The Head of Faculty of Science and Health is a member of the Executive Board which carries out the executive management function for the Institute under the chairmanship of the President.
The Head of Faculty of Science and Health will be responsible to the President for the efficient and effective management of the Faculty of Science and Health and for its development in accordance with Institute policy and plans. As the Institute moves towards Technological University status, the Head of Faculty will be actively involved in activity leading to this Development
The Head of Faculty of Science and Health will be expected to play a leading role in the strategic development of the Institute and will assist the President, as required, in the management and running of the Institute.  The Institute wide duties to be undertaken by the Head of Faculty of Science and Health may vary from time to time.

The Head of Faculty of Science and Health will act as a leader in quality assurance issues and will implement agreed quality assurance and other procedures including progression, complaints processing, grievance and disciplinary, etc.

The Head of Faculty of Science and Health will lead, direct and manage the academic programmes at Faculty level including teaching, research, programme development and design, academic assessment and academic administration.

The Head of Faculty of Science and Health will, subject to Institute policy and procedures, manage the Faculty through the Heads of Department as part of the Faculty management team and formulate and agree on Faculty and Departmental policy.   

The Head of Faculty of Science and Health in carrying out their functions will have full regard for the functions of the VP for Academic Affairs and Registrar, VP for Research, Equality and External Affairs, VP for Finance and Corporate Services, and will work with these and the Heads of Faculty/Department from the other Faculties and Departments in the overall development of the Institute and its courses.
The Head of Faculty of Science and Health will carry out such duties as are assigned by the President including but not limited to:

· providing overall management and administration of the Faculty
· providing academic leadership and scholarship and ensuring that the range of courses provided by the Faculty meet student, Institute, regional and national needs

· preparing a rolling strategic and operational plan for the Faculty and constituent Departments which is consistent with Faculty and Institute objectives 
· playing a leading role in development, implementation and maintenance of quality assurance procedures at Institute and Faculty level

· directing and supervising, as appropriate, the work of members of staff of the Faculty through the Head(s) of Department, including evaluating staff performance and taking responsibility for the academic standards of this work and acting in an advisory capacity and as a professional support in academic matters  

· advising on and participating in recruiting suitably qualified staff and managing in consultation with relevant members of Institute management the development and implementation of a staff development programme for the Faculty
· maintaining appropriate Faculty records; administering the Faculty budget, and providing information and reports as required by the President 

· teaching classes for up to 105 hours per annum and carrying out assessment, monitoring and evaluation of examination work and providing an academic and consultative support to students in their learning activities; directing and supervising the work of Tutor/Demonstrators and taking academic responsibility for the academic standards of this work
· playing a pivotal role in fostering and developing research and scholarship 
· participating in committees and meetings as required 

· participating in appropriate activities, including external activities, necessary to the development and promotion of the Faculty and the Institute; advising on the promotion and marketing of the Institute and its courses and advising on student intake 
· carrying out such other appropriate duties as may be assigned by the President from time to time.

The Head of Faculty of Science and Health will carry out the lawful instructions of the President and comply with the policies and procedures of the Institute and with the requirements and regulations of the Minister for Education and Skills.

Salary Scale:
€86,829 - €110,921
Selection Procedures
Selection will be by interview and in accordance with procedures laid down by the Department of Education and Skills.  Short-listing may take place.  Applications on the official application form must be emailed to Recruitment@lyit.ie not later than 12.00 noon on Friday 4 December 2020.
Please note: The indicative date for interviews is Monday, 14 December 2020.
Please note: 
Application forms and job descriptions for the post are available on 

LYIT’s website: https://www.lyit.ie/About/Careers-at-LYIT 
Note: The successful candidate will undergo Garda Vetting which is a condition of employment. 
The Institute does not refund expenses incurred in relation to attendance at interview.

In line with the record retention policy of this Institute, paper records relating to the interview process are retained for a period of two years, at which point they are destroyed.  Should you wish to make any enquiries in relation to this particular competition you will be required to do so within the next two years.

Letterkenny Institute of Technology is an Equal Opportunities Employer

